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Equal opportunities policy statement

The partnership is committed to the principle of equal opportunities in recruitment and employment and declares its
opposition to any form of less favourable treatment, whether through direct or indirect discrimination accorded to
employees or job applicants, on the grounds of their age, disability, gender, gender reassignment, marriage and civil
partnership, pregnancy and maternity, race, religion or belief, sex or sexual orientation in line with the protected
characteristics of The Equality Act 2010.

The Partnership recognises its obligations under The Equality Act 2010 and are committed to appointing, training,
developing, and promoting our people based on merit and ability only.

The following are the kinds of discrimination that are against TB+A Policy:

+  Direct discrimination: treating someone less favourably because of a Protected Characteristic

+ Indirect discrimination: a provision, criterion or practice that applies to everyone but adversely affects people with a
particular Protected Characteristic more than others and is not justified

+ Harassment: this includes sexual harassment and other unwanted conduct related to a Protected Characteristic, which
has the purpose or effect of violating someone's dignity or creating an intimidating, hostile, degrading, humiliating or
offensive environment for them

+ Victimisation: retaliation against someone who has complained or has supported someone else's complaint about
discrimination or harassment

+ Disability discrimination: this includes direct and indirect discrimination, any unjustified less favourable treatment because
of the effects of a disability, and failure to make reasonable adjustments to alleviate disadvantages caused by a disability

+ In the employment of our people, TB+A will ensure equality of opportunity for all.

Responsibilities for fairness, inclusion and respect

Everyone has a responsibility to promote fairness, inclusion and respect and to help create a working environment where
people are treated with dignity, individual differences are valued, and inappropriate behaviour is challenged and addressed.

+  Senior Management is accountable for setting expectations, providing appropriate resources, leading by example, and
ensuring this policy is implemented and reviewed.

+ Managers must make fair and objective employment decisions, foster inclusive teams, address inappropriate conduct
promptly, support reasonable adjustments, and escalate concerns where necessary.

+  The People team is responsible for providing guidance and training, supporting fair recruitment and employment
practices, monitoring relevant workforce information, handling concerns appropriately, and advising on corrective
action.

+ All employees must treat colleagues, applicants, clients and others with dignity and respect, contribute to an inclusive
workplace, complete required training, and raise concerns about discrimination, harassment, victimisation or exclusion.

+ Those involved in recruitment, promotion, pay, development or other employment decisions must apply consistent,
evidence-based criteria and avoid bias or assumptions unrelated to the requirements of the role.

+ Anyone raising or supporting a concern must be treated fairly and must not be subjected to retaliation. Concerns
should be handled sensitively, promptly and, as far as reasonably possible, confidentially.

The effectiveness of this policy is reviewed periodically, and at least annually, through regular monitoring and meetings with
the People team and senior Management. This review considers relevant workforce data, employee feedback, complaints
and concerns, training participation, and any changes to legal or regulatory requirements. Findings are used to identify
improvements, agree actions and responsibilities, and update the policy and related practices where necessary.

James Campbell — Managing Partner
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